
 

 

NC 31003300 
OSHR 11/13 

 
FORENSIC SCIENTIST ASSOCIATE 

 
 
DESCRIPTION OF WORK 
This is an apprentice or trainee level position.   Employees are trained to conduct scientific analyses on 
forensic evidence submitted to the crime laboratory to determine if the evidence could support a criminal 
prosecution.  Employees are trained to protect the chain of custody and integrity on all evidence received 
and processed; learn to prepare written reports with results of scientific examination conducted; learn to 
communicate with law enforcement and testify in the judicial system concerning evidence submitted and 
analyses performed; work on 24-hour call, as necessary; trained to follow all risk management practices 
as set forth by policy; learn to perform administrative record keeping and clerical duties; maintain a 
consistent, customer-focused orientation in order to ensure services provided meet internal and external 
contacts' needs; and learns to interact in a way that promotes respect, encourages cooperation and 
contributes to excellent performance. 
 
EXAMPLES OF DUTIES PERFORMED 
Under immediate supervision, employees learn to perform laboratory examination, scientific analyses and 
comparisons on physical evidence submitted by local, state, and federal law enforcement agencies for 
investigative and legal purposes.  Work includes conducting crime scene searches to gather evidence. 
 
Employees learn to evaluate the evidence submitted and determine which procedures should be used to 
obtain meaningful data within an established time frame.  Employees learn to verify that all laboratory 
equipment is calibrated and functioning properly; provide regular maintenance and minor repairs as 
needed; keep accurate, up-to-date records of maintenance, calibration, and repair; and follow safety 
procedures of the laboratory while conducting testing procedures in order to ensure safety of personnel. 
 
Employees apply knowledge of some of the principles, theory and practices of chemistry, biology, 
physics, molecular genetics, forensic science, graphic arts, computer science, and photography. 
 
Work procedures are detailed in lab manuals, instruction manuals, laboratory operating procedures and 
instructions, established methodology manuals and instrument handbooks.  Some work or interpretation 
of data may be based on more general policies, guidelines and precedents.  Other guidelines may include 
instrument handbooks, agency policy, laws and regulations, and other reference files. 
 
Employees usually operate with continuing assignments under specific objectives and priorities, and plan 
their own daily and weekly work within those parameters.  Supervision or other technical expertise is 
readily available to assist with unusual situations or the most complex problems. Successful completion of 
a series of competency tests is required before beginning casework.  All case reports are checked in 
detail.  Most technical decisions and comparisons are checked except for some made while performing 
off-site functions such as court testimony. Successful completion of annual proficiency testing is required. 
 
Work performed could affect laboratory personnel, law enforcement officers, district and defense 
attorneys, judges, juries, and suspects. An incorrect identification, comparison, missed identification or a 
judgment with too low a level of confidence could convict an innocent person or set a guilty suspect free. 
 
The majority of the contacts are with other laboratory personnel, investigating officers and district 
attorneys. Occasional contact may occur with the general public during crime scene searches and with 
juries during court testimonies. Most contacts are for the purpose of obtaining, presenting, reporting or 
explaining technical information. A limited portion of contacts involve instructing investigating officers, and 
persuading or justifying decisions in pretrial conferences or in court testimony. 
 



 

 

Working conditions are usually a laboratory or office setting, but can include courtrooms and crime 
scenes. Employees are subject to irritants and hazardous chemicals, radiation, eye strain, and exposure 
to biological hazards when examining blood, bloody evidence or other bodily fluids. 
  
RECRUITMENT STANDARDS: 
Knowledge, Skills and Abilities  
Employees must have a working knowledge of the principles, concepts, theories, reference sources and 
laboratory practices involved with the forensic examination of evidence.  
Employees must have a working knowledge of criminal law and of the rules and regulations regarding 
evidence gathering and handling.  
Employees must have a working knowledge of scientific methodology and of laboratory safety practices.  
Employees should possess the following: 
Ability to perform and record complex standardized and non-standardized laboratory tests and 
procedures.  
Ability to analyze results, interpret methodology and to understand and solve theoretical problems.  
Ability to express technical information clearly both orally and in writing when reporting results, testifying 
or explaining procedures to others.  
Ability to understand and follow complex oral and written instructions.  
Ability to perceive colors normally and make olfactory distinctions.  
Ability to establish and maintain effective working relationships.. 
 
MINIMUM EDUCATION AND EXPERIENCE REQUIREMENTS  
Minimum Education and Experience – Drug Chemistry/Toxicology  
Bachelor's degree with a major in chemistry or closely related curriculum from an appropriately accredited 
institution. 
Minimum Education and Experience – Latent Evidence  
Bachelor's degree with a major in forensic science, biology, chemistry, biochemistry, physical science or 
closely related curriculum from an appropriately accredited institution.  
Minimum Education and Experience – Digital Evidence  
Bachelor's degree with a major in computer science, digital forensics, networking, information technology, 
criminal justice or closely related curriculum from an appropriately accredited institution including 
coursework in science. 
Minimum Education and Experience – Trace Evidence  
Bachelor's degree with a major in chemistry, textile chemistry, physical science or closely related 
curriculum from an appropriately accredited institution.  
Minimum Education and Experience – Firearms & Tool Marks Bachelor's degree with a major in 
forensic science, chemistry, biology, mechanical engineering, physical science or closely related 
curriculum from an appropriately accredited institution. 
Minimum Education and Experience – Forensic Biology Bachelor's degree with a major in biology, 
microbiology, molecular biology, biochemistry, genetics, animal science, zoology, medical technology or 
closely related curriculum from an appropriately accredited institution including coursework in 
biochemistry, genetic, molecular biology, statistics and population genetics. 

Necessary Special Requirement: Must obtain individual certification consistent with international and 
ISO standards within eighteen months of the date the analyst becomes eligible to seek certification 
according to the standards of the certifying entity.  

Special Note  
This is a generalized representation of positions in this class and is not intended to identify essential 
functions per ADA. Examples of work are primarily essential functions of the majority of positions in this 
class, but may not be applicable to all positions. 


